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Wednesday 3rd April, 2013  
 

Super debate causes fear but does nothing to assist women 
 
Cate Wood, Chair and National Spokesperson of Women in Super, today said that the fear and 
hype generated in the past few weeks about the prospect of changes to superannuation in next 
month’s budget was disappointing. 
 
"The debate about changes to the superannuation system in the upcoming federal budget has 
caused great concern for many women regarding the security of their superannuation savings and 
offerred no prospect of helping them overcome the retirement savings gap," Ms Wood said.  
 
“In all the debate regarding the equity of the superannuation system it’s remarkable that the 
greatest inequity, the difference between male and female retirement savings, has received 
absolutely no attention. A woman will retire with approximately half the superannuation savings of a 
man," Ms Wood said.  
 
Women In Super is calling for changes to assist women as part of their pre-budget submission to the 
Government and points out that the Low Income Super Contribution  (which the Coalition have 
stated they will repeal) is crucial for 2 million women. 
 
“Three things that can be implemented immediately to benefit women include removing the $450 
per month earnings threshold for payment of Superannuation Guarantee payments; introducing 
superannuation guarantee payments on Paid Parental leave; and lifting the concessional 
contributions cap from $25,000 to $50,000, for those with balances under $500,000" Ms Wood said. 
 
“We know that women often have different working patterns than men, which affects their abilities 
to accumulate superannuation. Women’s balances often stagnate in their 30s or 40s due taking time 
out of the workforce to care for, or raise a family.” 
 
“Women also make up the majority of the part-time and casual sectors of the workforce and it is not 
uncommon for them to hold several casual or part-time positions, which quite often means they 
don’t work enough in a single job to qualify for the Superannuation Guarantee,” Ms Wood said.  
 
“The ‘sober’ contributors to the debate have talked about the need to ensure Australia’s highly-
regarded retirement savings system remains one of the best in the world, by making it equitable and 
sustainable. These measures will help ensure that happens – removing concessions for low-income 
earners in favour of high-income earners will not,” Ms Wood said.  
 
Media contact:  
Cate Wood, Chair & National Spokesperson: 0417 391 669 
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Average and median account balances by age and gender 

Age group Mean Median 

Female Male Female Male 

20-24 6,269 8,102 4,500 6,000 

25-34 25,209 33,532 19,000 25,000 

35-44 58,586 81,173 35,000 55,000 

45-54 89,500 153,363 45,000 82,570 

55-64 142,098 276,618 60,000 160,000 

65+ 197,433 371,643 82,000 140,000 
Source:  Valuing females and rewarding them in retirement, Rice Warner Actuaries (2012). 
HILDA database customised data from ASFA.  

 
 
Cate Wood is a member of the Minister’s Superannuation Roundtable.   
 
Women in Super is a national advocacy and networking group for women employed in the superannuation 
and financial services industries, and lobbies on behalf of its members and women generally to improve 
women’s retirement prospects and access to superannuation. 
 
 
 
Appendices 
 
Women in Super’s full policy position on removal of the $450 earnings threshold:  
 
Women in Super supports measures to boost women’s retirement savings. Women make up the majority of 
part-time and casual workers, many of whom do not qualify for Superannuation Guarantee (SG) payments due 
to not earning $450 per month. Furthermore, there are many workers in this sector of the workforce that work 
in multiple jobs, but do not earn $450 per month in an individual job, and therefore also miss out on SG 
payments.  
 
Estimates show that around 250,000 individuals miss out on superannuation contributions due to not 
satisfying the $450 monthly earnings threshold.

1
 The cost to government of funding the Low Income Super 

Contribution for these individuals would be the only additional government spending required, in the vicinity 
of $5 million.  
 
While WIS strongly believes removing this threshold will assist women in boosting their super savings, it will 
also provide superannuation coverage to all workers, thereby easing the pressures on government somewhat 
in terms of funding the Age Pension.  
 
Women in Super’s full policy position on super payment on paid parental leave:  
 
Women in Super strongly supports the Australian Government’s paid parental leave scheme, which 
commenced on 1 January 2011. However, WIS believes it is essential to include Superannuation Guarantee 
payments in this scheme, as recommended by the Productivity Commission, so that all parents – especially 
mothers – can continue to grow their superannuation while on parental leave.  
 
It is widely acknowledged that women often miss out on crucial years of superannuation accumulation due to 
career breaks to raise and/or care for a family. Women’s balances suffer severely as a result of these breaks, 
with research showing a ‘flat-lining’ of women’s superannuation balances between the ages of 38-47 – a 
pattern which has continued for the past decade.

2
 This stagnation has serious impacts for women at 

                                                           
1 Ross Clare, Equity and superannuation – the real issues (September 2012), Association of Superannuation Funds of Australia.  
2 Australian Institute of Superannuation Trustees & Australian Centre for Financial Studies, Superannuation over the past decade: 
Individual experiences (2012).  
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retirement – where these missed years of accumulation can result in a difference of $80,000 in retirement 
balances between women and men.

3
  

 
We therefore strongly support the Productivity Commission’s recommendation that the scheme include a 
superannuation component so that all parents, but especially women, can grow their superannuation savings 
while on parental leave.  

                                                           
3 Association of Superannuation Funds of Australia, Developments in the level and distribution of retirement savings (2011).  


